Constitution

Article I:


Overview of the Vanderbilt Investment Club:

The Vanderbilt Investmetn aims to serve as an educational experience for undergraduates who look to develop experience in investing and financial markets.   Since Vanderbilt does not offer a business major (BBA) to undergraduate students, The Club creates a forum for those interested in finance to gain investing knowledge in a professional atmosphere.  The Club is funded by outside donations from Vanderbilt graduates or other donors and will use this capital to buy the equity of publicly traded companies.  No undergraduate member has any stake in the fund and may not donate while enrolled as an undergraduate.  In the future, all investment gains generated by the Club are transferred to a scholarship fund created and maintained by Vanderbilt.  A faculty adviser will execute all trades from a brokerage account.  

Article II:  Personnel

The Club is composed of an Executive Board, the senior most body, as well as subordinate Senior Analysts, followed by Junior Analysts, and Non-Voting members.

The Executive Board:

The Board consists of the President and maximum of four other Vice Presidents. The current vice president titles are Chief Investment Officer, Treasurer, Head of Alumni Relations, and Secretary.  Only senior analysts may serve on the Board.



The duties of the President and Vice Presidents are as follows:
President
· The President leads all meetings, reviews all the stock pitches, handles administrative work with VP’s, and gives general guidance for the portfolio
· The President communicates regularly with the senior analysts of each sector to evaluate The Club’s positions to consider any appropriate changes
· The President may place trades to the faculty advisor
· The President’s role for scheduling writeups is as follows:
· By the third meeting of every semester, it is the President’s responsibility to have a schedule of who will present a writeup each week for at least the first six weeks of the semester.   It is recommended, but not required, that each semester start will everyone on the Board presenting first, followed by all non executive senior analysts. It is crucial for the development of the Club to create new positions in the portfolio and for everyone to hear new writeups, so the President must have an organized schedule of who will present and when.  
· If something unexpected happens, and someone cannot present as scheduled, the President must find a replacement, unless the Board unanimously votes not to have a new writeup for that specific meeting.  
· Ultimately, it is the President’s job to find someone to present at each meeting, and if no Board members are able to do so, then a non-Board member senior analyst may present.  




Chief Investment Officer
· The CIO’s primarily responsibility is to manage the portfolio in real time
· The CIO may place trades to the faculty advisor
· The CIO has all duties and powers that are given to the Vice Presidents

Vice Presidents
· VP’s also work closely with the senior analysts to ensure the junior analyst program is being run at its full potential
· VP’s alert the President and CIO of anything that seems especially noteworthy about a position in The Club.  This could include, but is not limited to, drastic movements in the price of a stock, and crucial and breaking news about a position in the portfolio
· VP’s report any information to the CIO and President as it pertains to The Club’s positions


Joint Duties and Roles of the Executive Board:
· With the senior analysts, all members must evaluate all of the Club’s positions on a weekly basis and determine if trades need to be made.
· The executive board controls The Club’s inner workings, and a unanimous agreement must be made to change any of The Club’s operations as well as to resolve any disputes
· All members of the Executive Board are responsible for doing research and financial analysis for the selected companies in each sector.  Each member will be responsible for continuing this work thoroughly on all names that are selected as long as they are in The Club’s portfolio
· All members of the Board must serve as senior analysts for their group and therefore are responsible for all duties listed under “Senior Analysts”
· The Board may vote to not have a new writeup presented at a specific meeting.  If unanimous, then there does not have to be a new writeup just for the specific meeting proposed.
· Position Vacancies
· If there are vacancies on the Executive Board, a senior analyst may be appointed upon majority by the Executive Board.  Only a senior analyst may be appointed to serve on the Board.  
· If the CIO or the President needs to be replaced, the Executive Board must decide by unanimous vote to appoint a new member to the position.
· If a Board member must be removed, he/she can be removed by a unanimous decision of the rest of the Board.  The Board must immediately select another senior analyst for this Board vacancy (within one week of the dismissal) and approve this member with a unanimous vote.  
· If a new senior analyst position must be made in the middle of the year (in a way that does not qualify with “Turnover” as stated below), the Board must approve this appointment with a majority vote.  
· The Board may demote a senior analyst, if necessary, with four of out five votes.  Within a week, a new senior analyst must be appointed by the majority of the Board, as stated above.
· All Board members must actively work with the Vanderbilt Career Center in organizing recruitment events.  One of the Clubs’s purposes is to make Vanderbilt undergraduates more appealing candidates for summer and full time jobs.  The Board must ensure that this networking is occurring through the Career Center with potential employers. 
· The President must make a schedule for writeups as stated above.  When everyone has already presented one writeup, the rotation starts again with the Exec Board members. When the rotation of senior analysts presenting starts again, the President may ask people to present in a different order than the first time.  The second rotation does not have to be the same as the first.   

Other positions:

Director of Public Relations (Technology)
· The Director of Public Relations (Secretary) must update the website, which includes, but is not limited to:
· With the President or Senior Vice President, the Director of Public Relations must
· post all recent news about The Club, including all the positions and write-ups for stocks
· Post all capital gains, losses, and dividends received
· Post the names of all participants with their positions and titles (if applicable) and the sector(s) covered
· Writes monthly newsletters to alumni and works with the VP’s coordinating social events for recruitment
· The Director of Public Relations may serve on the Executive Board and does not have to be a senior analyst.

Senior Analysts:
· Choose specific companies to research and evaluate.  The senior analyst is then responsible for doing a formal write-up, and presentation for the Club on these companies so that the Club can vote on whether to add a given stock to the portfolio.  All analysts in that group will be responsible for continuing this work thoroughly on all names that are selected as long as they are in The Club’s portfolio
· Communicate with all junior analysts for the given sector to make sure research and evaluations are done on all positions in a sector.  After these progress reports are completed, the Senior analysts must update the executive board of all progress
· Receive stock write-ups from junior analysts, which are then collected and put in one formal document to be distributed to the Executive Board
· The senior analysts are responsible for following all of the positions that the Club has initiated for their respective groups in the portfolio, and must alert all members of the Board if a vote needs to be taken on a stock to change the position in the portfolio
· Give comments on all positions in the portfolio for the given sector during meetings. This includes discussing any trades on a position, any new positions, and any noteworthy feelings and recent, important news about a position in the portfolio.
· There may not be more than seven junior analysts under one senior analyst.

Junior Analysts:
· Junior analysts are responsible for researching and evaluating stocks in their given sectors.  Each member will be responsible for continuing this work thoroughly on all selected names as long as they are in The Club’s portfolio
· Junior analysts must send the senior analysts all stock write-ups and give periodic updates on all positions that they are following to the senior analyst for that sector
Non-Voting Members
· Students who come to a meeting for the first time are not allowed to vote on the stock presented that day.  Once they come to the meeting a second time, they are allowed to vote.  

Turnover for Senior Analysts and Executive Board
Turnover for Senior Analysts and Board members will happen as follows:
· No less than four weeks before the last day of classes in the Fall or Spring semester, or if the Executive Board wants to wait until the fall, they must hear presentations from current junior analysts for promotion.  “No less than four weeks before the last day of classes” is defined as there being at least four more regular, weekly meetings before the last day of class for the semester.
· Changes will naturally happen due to graduating students and students taking semesters abroad.  When this turnover occurs the following will occur:
· Junior analyst will present writeups individually on any company that would fit the requirements for the VIC.  They will pitch the company to the Executive Board to be able to demonstrate their capabilities as a possible future senior analyst.  
· The Board will then fill senior analyst vacancies with these candidates and only these candidates.  The Board must approve a candidate to become a senior analyst with a majority vote.  It is the discretion of the Board to appoint as many new senior analysts as need, given how many will be leaving for natural reasons, as stated above.  
· If there are any Executive Board openings, for the beginning of the Spring Semester or the beginning of the Fall Semester (following graduation), then the new Exec Board members must be elected with a unanimous vote by the outgoing Board, similar to what is stated under “Position Vacancies.” These new Executive Board members do not have to be current senior analysts, but candidates to be promoted for these Board positions may only be from either 1) current senior analysts or 2) students who are successfully promoted to the senior analyst position following these interviews at the end of the semester.  


Article III: Investing

A)
The Club is to be a long-only equity portfolio with the following rules:
· No more than 20 percent of the Clubs total asset value may be in one sector
· No more than 7.5 percent of the Club’s total assets may be in one position
· The Club may only have long positions in equities.  There will be no short selling, no margin trading, and no trading of any type of financial derivative.
· A minimum of 5 percent of the Club’s total asset value must be in cash at all times

· Executive Board exclusive investing authority:
· The Club’s primary purpose is to educate undergraduates in investing and financial markets by holding long term positions.  Therefore, The Club must hold a position for at least eight weeks, unless a unanimous decision is made by the Executive Board to sell the entire position.  With four votes, Executive Board may sell a maximum of 50 percent of any existing position.  
· With a majority vote, The Executive Board may also add to positions in the portfolio once without taking a vote with all members.  However, no additions may be made by the Board that exceed 50 percent of the original amount invested in the given company.  The initial investment is defined as the very first trade made for the given company. 
· With a majority vote, the Board may also vote to add to an existing position that it had previously agreed to sell with four votes.  In this case, the Board may add up to 50 percent of the initial position (the investment before the sale).  If the Board ever agrees unanimously to sell an entire position, it does not have the power to create the same position again.  A formal writeup must be done to create the position again.
· One time every semester, the Board may open a new position without the approval of the entire group.  This is meant to give the VIC the opportunity to engage in one investment every semester that is particular attractive and he able to execute on this without doing a formal writeup.  Doing such a writeup may interrupt a schedule for writeups for meetings that has been already completed by the President.  The Board must vote unanimously to add this position.  
· The Club may vote to add to or sell any amount of a position at any meeting, but only if the senior analyst for the position has a writeup with specific reasons for either the sale or purchase of stock.   Limits to this rule are as follows:
· A writeup is a written document with specific reasons for a sale or purchase.  The motion to vote to buy or sell must be initiated by the senior analyst for the given position.  If a senior analyst does present these ideas for a vote, the Club may increase the size of a position by any amount, provided that the stock does not compose more than 7.5 percent of the portfolio’s total assets.  
· With majority vote, the Club can sell up to 50 percent of any position.   As described above, if four members on the Board also agree to sell the position, at this point, all of the position may be sold.
· To hedge existing positions, the Club may use ETF’s that have an inverse correlation with the stock in the portfolio.  The Club may not short a company against a separate long position, so to maneuver short term market fluctuations, the Club may purchase “short ETFs”, or ETF’s that increase in value when the market declines.  An example of one of these is the ETF with ticker “SH”. A hedge must be voted on and approved by majority of the Board.  The Club may never purchase short ETF’s with leverage.  No “ultra” ETF’s that track twice an index’s movement may be purchased.  

B) 
Rules regarding executing approved investment ideas are as follows:
· Following a presentation, if a majority of the group votes to buy a company, the senior analyst for that group is given six weeks to tell the President to initiate a Board vote to buy the stock.  Once this happens, if a majority of the Board votes to buy the stock, it may be purchased.  
· If four weeks pass without the senior analyst buying the stock, and the analyst still wants to buy it, the analyst must briefly present to the group (in a written document) why the stock was not bought and any possible changes in the original investment thesis that may have occurred over the four weeks.  At this point, another formal vote will be taken and a majority must approve to buy the stock.  If the Club approves, then the senior analyst is given two more weeks to inform the Board to vote to buy the stock whenever he/she wishes before the six weeks is complete.
· If six weeks passes without buying the stock, it cannot be bought.  At this point, the analyst must do another formal writeup and another official vote must be taken to buy the stock. 

C)
The rules regarding voting on stock pitches and exiting positions are as follows:
· Board members receive a vote worth 3 points on each stock vote.   Senior Analysts who are not on the board will receive a vote worth 2 points.  Junior Analysts will receive a vote worth 1 point.  Non-Voting Members will receive 0 points.  Senior and junior analysts voting on their own pitch will receive a vote worth an additional point (to bring them to a total of 3 points and 2 points respectively).
· Board members are also senior analysts.  They will receive votes only based on their membership status.
· Anyone who is attending a meeting for the first time may not have a vote.  The member will permanently have a vote on the second attendance and ever meeting after that.
· A majority of votes is required to open a position.
· A majority of votes is required to close a position.
D)
The rules regarding financial analysis of companies for all members are as follows
· Any responsibilities aforementioned under Article II
· Each member group must pitch a new stock with a complete write-up for investment consideration monthly
· For every meeting, each senior analyst is required to brief the entire group on the status of the group’s position(s) in the portfolio.

Article IV: Faculty Advisor
· The Vanderbilt Investment Club’s faculty advisor is Cherrie Clark, a Professor in the Managerial Studies department.  The faculty advisor will responsible for executing all of the VIC’s trades for investing.
· The faculty advisor also reviews the portfolio periodically to evaluate the VIC’s performance.

Article V: Meetings
· Meetings will be weekly at a predetermined time set by the Board
· Each meeting will start with Board members going over the following
· General market and economic news from the past week to ensure that everyone is up to date on the financial and economic markets
· If the Board sees it as proper, a member of the Board may lead a lecture and discussion about financial markets and analysis at a meeting.  The exact topic may include, but is not limited to;
· Teaching different types of assets, financial ratios, important corporate documents, different sectors and jobs within the financial industry, government intervention into financial markets and the reasoning for this action, etc.
· Next each senior analyst must give an overview their respective group’s positions in the portfolio which includes any news about a position that has surfaced since the last meeting.  This is meant to be informal (does not have to be written), and just updating everyone on the positions.   
· At this point, if a senior analyst has met the requirements to initiate a vote to buy or sell an existing position (as met under “A” of article III), he/she may do so.  The position will be changed according to the outcome of the vote as described in Article III.
· Next, there will be at least one presentation for a new stock to be added to the portfolio.  Lead by a senior analyst, one group presents an investment idea before the entire Club.  A vote will be taken to add this stock to the portfolio. This is meant to take the majority of the time during each meeting.  It may not be proper to have a new position be presented at every meeting.  There are many different reasons for this.  If the Board unanimously agrees to not have a writeup on a new position, then just for the meeting voted on, the Club
·  does not have to hear a new writeup.
· If at least 40 percent of the Club’s active members are not present at any meeting, then there may not be a vote taken to create the new position or change an exiting position.  The senior analyst may present the writeup again the following week.

Article VI: Advisory Board
· Mission Statement
· The mission of the Advisory Board is to:
· Promote, develop and encourage the Club’s research and investment process.
· Maximize the networking and job opportunities available to current and former investment club members.
· Supplement Vanderbilt’s undergraduate major degree programs with practical real world experience in order to prepare Club members for buy-side and sell-side entry-level analyst program requirements.

· Function of the Advisory Board
· The Board will help develop the investment skills of the undergraduate Club members. The Board will do this by giving students access to a wide range of alumni experienced in financial markets. Club members will be able to seek advice on a range of issues; from presenting an investment idea, to discussing different aspects of the financial industry.  By fostering communication between the undergraduates and alumni, the Board will be able to offer career advice to those undergraduates most interested in pursuing a career in the investment world. 
· The Board seeks members with diverse backgrounds. A network of diverse alumni allows undergraduates the opportunity to access information and networking opportunities with a variety of financial companies. As part of the communication with students, the Board serves to advise students as they generate investment ideas and manage the portfolio. The executive board of the Investment Club will formally present an investment idea once per semester to the Advisory Board. The students will have full discretion in regard to which stock is presented.  The presentation will give the students time to discuss a specific investment idea with the Advisory Board at a higher level of depth than a typical weekly Club pitch. The presentation will be a profound learning experience for all those undergraduates involved.

· Advisory Board Member Expectations
· Each member of the board will commit three hours per semester towards communicating with undergraduate club members. This commitment includes the formal semester investment presentation as well as any other form of communication that facilitates learning amongst club members such as help on an investment thesis or career advice. As part of this, board members are expected to be on a conference call at the beginning of each semester with the current club president to brainstorm ideas and establish goals for the semester.

· Advisory Board Member Limitations
· The Board is meant to provide passive guidance to the Vanderbilt Undergraduate Investment Club. No Board member may have a vote advocating for or against a position in the organization’s portfolio. Board members will not formally submit their own independent investment ideas for inclusion in the portfolio.
· Procedures
· Upon email confirmation of each committed board members’ continued interest to be involved to the capacity of this document, the final list of founding board members will be established and placed on the Club’s website (vanderbiltinvestmentclub.com). There is no finite limit to board membership although the club should aim for approximately 15 excluding faculty at Vanderbilt.   
· Co-Directors will serve as the  “anchor” of the alumnae and facilitate communication between them and the current president of the club. The co-directors will also serve to nominate potential new additions to the board in years to come, although an individual must be approved by the current president (as the voice of the current club executive board) and the faculty advisor, before an invitation is made.
· Any member that the current club’s executive board views is not meeting his duties, will be taken down from the official roster on the club’s website.

· Committed Board Members 
· Co-Director: Blake Bennett – Senior Analyst at Bienville Capital and co-founder of Vanderbilt Investment Club Advisory Board
· [bookmark: _GoBack]Co Director: Andrew Ruben – Equity Research at Credit Suisse, founder and former president of Vanderbilt Investment Club, and co-founder of the Vanderbilt Investment Club Advisory Board.
· David Pack – incoming Investment Banking Analyst in the Real Estate, Gaming, & Lodging Group at Credit Suisse, most recent president of Club and co-founder of the Vanderbilt Investment Club Advisory Board.
· Bola Olusanya – Managing Director at Vanderbilt University Office of Investments
· Cherrie Clark – Head of Managerial Studies Department at Vanderbilt University and faculty advisor to club.
· Ari Ades – Investment Banking Analyst in the Global Industrials Group at Bank of America Merrill Lynch and former president of Club
· Craig Philips - Global head of BlackRock Financial Market Advisory
· Sam Solem - Intrepid Capital (long-only and hedge fund, equities and credit, value shop)
· Brad Faulkner - TPG (Roosevelt Group - real estate, structured products, whole residential loans)
· Jason Power - Fir Tree ($8bn global hedge fund, Jason sources their special-situations investments)
· Jonathan Grushkin - Robert Wood Johnson Foundation (allocations $10bn portfolio, endowment model)
· Carly Williams - Pine River ($13bn hedge fund - mortgage/credit focus)
· Leo Selya  - Red Ivy Capital. A spin-out from a proprietary trading group, focus on algorithmic trading programs
· Arlen Murphy - Bond 'flow' trader, focus dollar-denominated european debt
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